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2018-19 ANNUAL REPORT for the History Trust of South AUS!ralia

From the Chief Executive

201 8-19 was another year of achievement for The History Trust of South Australia.
With three specialist museums: Migration Museum ; SA Maritime Museum; National
Motor Museum and the Centre of Democracy, we promote research and hold the State
History Collection in Trust for the people of South Australia. We are committed to
making our collections and stories more accessible to people everywhere through
web-based digitisation and online platforms.

In May 2019, the annual SA's History Festival reaffirmed a growing community interest
in our own history. A record 695 registered events presented by 408 organisations
across the state achieved 158,500 festival attendances - an increase of, 49', on 2018.
We acknowledge the thousands of volunteers across the state who passionately
support their local community history, museums and events.

Our machinery of government move in September 2018 from the Department of the
Premier and Cabinet to the Minister for Education has been very positive. We are
grateful to our new departmental colleagues for their support.

As a Statutory Authority we receive core funding from the South Australian
Government, and in 2018*19 we extended our capacity by growing earned income
from other sources - including admissions from two of our specialist museums,
philanthropy, sponsorships and other grants. In 2018-19 we achieved earned income
of $2.8m, an increase of 189"0 on the previous year in addition to our core operating
grant ($6.2m). Across our museums attendances grew by 9.2% to 372,891 visits,

At the SA Maritime Museum we hosted the travelling exhibition Lustre. ' Pearl^^g and
Australia, through which visitors were introduced to the gritty human story behind the
industry. We also presented Messing About Ih Boats: a collection of life-size portraits
displayed alongside a collection of artefacts to tell the stories of some of the biggest
names in SA boating. And with assistance from the Commonwealth Government's
National Cultural Heritage Account we purchased the I 920s racing hydroplane Silver
Streak. Built at the time when speed-boat racing was a new sport growing in tandem
with motor car racing, Silver Streak held the speed record for its class from
I924-, 927.

The Migration Museum reached new audiences through successful partnerships, and
participated in a range of cultural events, including hosting Belongings, a large-scale
digital interactive installation as part of the Adelaide Film Festival. Continuing to work
closely with multicultural community organisations, we partnered with the Australian
Migrant Resource Centre and the Middle Eastern Communities Council of SA to
present In Our Own Voices. ' stories of journeys and resettlement from the Middle East
to Australia. Our team have also worked with community members to develop and
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present exhibitions in The Forum Community Gallery, including School of Hope:
CISuara Refugee Learning Centre, focusing on a school in Indonesia established by
Hazara refugees.

In September 2018 the NatibnalMotor Museum officially unveiled the ground-breaking
Chamberlain 8. This 'Australian Special' I 928 race-car is believed to be the only such
vehicle designed and built entirely in Australia - an emblem of Australian design and
ingenuity. The acquisition was made possible by special grants received from the
National Cultural Heritage Account, the South Australian Government and hundreds
of donors. And in May 2019 the Museum's Game Engine: Digital Legends received a
Museums and Galleries National Award for best permanent exhibition/gallery fit-out.
The exhibition looks at the influence of motoring on video games and has added a
new dimension to the Museum's interactive displays and attracts thousands of visitors,

With a doubling of dedicated public grant funds received from the SA Government for
our Museums and Collections and SA History Fund programs, we provided 70 grants
for projects and skills development to individuals and community organisations across
the state. Our Public Engagement team have reformed the Community Museums
program to better respond to the 21st century needs of the 300+ museums that make
up the Statewide History Network, including a tailored website, an online grant system,
and a new Museums and Collections (Mac) framework to evolve how we work with
the network. We piloted a service provider model for how we work with Local
Government, and established a Digital Hub, recruiting 30 volunteers to support the
organisation's Collections Digitisation and Access Strategy, resulting in a 50%
increase in digitisation outputs in its first year,

I coinmend this Annual Report to you. On behalf of Trustees, management and team,
volunteers and supporters, I am proud to am rin that we are honouring our mission:
giving the past a future - now!

2018-19 ANNUAL REPORT for the History Trust of South Australia

Greg Mackie OAM

Chief Executive

History Trust of South Australia
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Overview: about the agency

Our strategic focus

,0 !!I-I;, ANNUAL REF'. PT ICJ lit, I-IIS. 1.1'-,, Tr. *I if S*u!;\ItJJsi!',:!,.';

Our Purpose Your history - Our responsibility

Our job is to encourage current and future generations of South
Australians to discover that this state's past is rich, relevant and
fascinating. Among the many stories unfolding across South
Australia in the present, there are many worthy of being
preserved for sharing in the future,

The History Trust of South Australia is exactly what our name
implies. We carry the community's trust to safeguard our state's
stories and memory collections so that they will not be lost. This
means that they will continue to enrich the lives of current and
future generations

Our Act safeguards South Australia's material heritage and
encourages research and the public presentation of South
Australian history.

Our Vision Vision: Giving our past a future now!

We are a renewed and contemporary History Trust of South
Australia, Our agenda is inclusive and adventurous. We remain
as proudly expert and professional as we are accessible and
open. We are an active partner in creating a positive future
informed by our unique identity.

Our Values We recognise that history is a complex tapestry woven of many
stories, some incomplete, that capture people and their times
and place - including what is happening now.

We engage and serve local and global audiences using a digital
first approach.

We research, collect, preserve and share material culture and
document our non-material culture to better understand the past
and the present,

We respect the dignity of every person, alive or deceased. We
treat colleagues and the public with respect, demonstrating this
through the highest standards of service, professionalism,
honesty and integrity.

We celebrate diversity in all its many aspects.

711'8 g e



Our

functions,
objectives
and
deliverables

2018-19 ANNUAL REPORT for the History Trust of South Australia

Where have we come from and where are we going?

We inspire curiosity and interest about South Australia's diverse
histories for locals and visitors alike.

History Matters

We champion the contemporary value of history.

Understanding through knowledge

We undertake, promote, support, and share research with broad
and diverse audiences.

Keeping our past safe and accessible

We collect, develop, preserve and share the State History
Collection.

Raising our profile in the community

We raise our profile by delivering public value to the audiences
and communities we serve.

Our organisational structure

Organisation of the agency
Office of the Chief Executive Officer

Centre of Democracy
Migration Museum
National Motor Museum
South Australia Maritime Museum

History Festival and Community Programs
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Changes to the agency

As a result of machinery of government changes, the History Trust of South Australia
was officially transferred to the Department for Education in September 2018.

Our Minister

The Hon John Gardner, MR is the Minister for Education. The Minister oversees:

. Department for Education

. History Trust of South Australia

Our Executive team

Mr Greg Mackie, OAM - Chief Executive Officer

The CEO leads and manages the History Trust of South Australia which includes
four museums covering motoring, maritime, migration stories and the Centre of
Democracy and the State History Collection.

Legislation administered by the agency

History Trust of South AUStraffa Act f 987.

History Trust of South AUStraffa regulations 2070.

2018- 19 ANN. ,,.* RE FORT I, ., I lit 1.1!.-. 1.1'-,, 1'111*t of S, , tilt AUSj;'<:11:1
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The agency's performance

Agency contribution to whole of Government objectives

Key objective

2018"i9 ANNUf, .L REPORT 1011/1c I-!151.1y T!'usI of Scull\I*us;I'dlie

Through exhibitions,
programs, festivals and
events, the History Trust
attracts audiences throughout
the year and adds value to
the South Australian Brand

Through its museums and
wider community history
programs the History Trust
preserves local identities,
strengthens local
communities and contributes

to regional economies.

Agency's contribution

Ensuring that the cultural and creative sectors in
South Australia thrive throughout the year

Agency specific objectives and performance

Agency objectives

Meeting the needs of regional and rural South
Australia by supporting local cultural activity in
regional towns and centres

On-site

Exhibitions:

including
permanent and
temp exhibitions

Indicators

Events (including
Festivals,
performances,
lecturesItalks,
workshops, and
holiday programs

Total Exhibitions:

Education

Programs

Total Events :

41

Performance

South Australia's

citizen and visitor

experience of our
history is enhanced
through our cultural
heritage offerings

Total Education Programs: 698

265
Our public programs
provide greater
access to historical

knowledge for
citizens with a key
interest in our stories

of place and people

Our museums are an

ideal learning
environment for

students to explore
South Australia's

unique history, and
our relationship with
maritime, migration
and motoring culture

10 I P a g e



Agency objectives

2018- 19 ANNLi/\L RE PORT 1.1 tile I~11st^'-,, Tr. !*. I of 5,111;11 AUSir, ,11.1

Off-site

Exhibitions:

including
permanent and
temp exhibitions

Indicators

Total on-site attendances

Events (including
Festivals,
performances,
lectures/talks,
workshops, and
holiday programs

Total Exhibitions:

372,8''

Performance

Total Events :

Education

Programs

19 By touring
exhibitions, we
provide access for
regional South
Australians to

exhibition programs.

Our public programs
provide greater
access to historical

knowledge for
citizens with a key
interest in our stories

of place and people

Total Education Programs:

765

Total off-site attendances

Our museums are an

ideal learning
environment for

students to explore
South Australia's

unique history, and
our relationship with
maritime, migration
and motoring culture

591,610
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Agency objectives

Grant programs

2018-19 A. NitUA!_ RE PORT~ for the I-11st tvy T!'usI of South Australia

Indicators

Mac (Museum and Collections)
formerly CMP (Community Museum
programs).

Allocation : $300,000 per year
includes $270,000 for project grants
and the remainder for Quick

Response skill development and
materials grants and partnership
grants.

The History Trust received 49
applications across Mac project and
Quick Response Grants.

The History Trust received 35
applications from 28 eligible groups.

Performance

Mac grant fund
supports the History
Trust's Mac

Standards Program
by providing direct
grants to community
museums and

historical groups that
manage collections.

South Australian History Fund
(SAHF)

Allocation: $70,000 to 30 projects

The History Trust received 94
applications.

The SAHF

supported:

. Direct funding to
projects focused
on diverse

aspects of South
Australian history
and with a variety
of historical

outcomes

. Fund a mix of
small

organisations,
larger
organisations and
individuals

. Support projects
with clear

community need
or outcomes

o Ensure a
reasonable
distribution of
funds around the
state

121 P a g e



Agency objectives

Digital
Engagements

J, is- 19 I\14NUAL RE F*ORT it, r Ihi; 1,115*, I'\' Tit!*I of Suutit ,*. 1,511', 11. ,

Indicators

Number of visits to websites:

679,055

Number of websites page views:
2,476,812

Collection

Management
aofivities I
Collection

preservation

Performance

Overall website visits
have increased this

year. The Centre of
Democracy website,
which went live in

May 2017, increased
website visits by
86%, from 9,598
visits to 17,895 visits.

Other notable results

included Passengers
in History, increasing
43% from 89,765
visits to I 28,208
visits, and the SA
Histo ry H u b
increasing 42% from
49,762 visits to
70,417 visits.

Acquisitions 2018-19

Total items in the State History
Collection: 49,451

Collection items available to the

public online: 878

% of the core collection

digitised:

709

The State History
Collection aims to

represent the depth
and diversity of
South Australia's

history, while
recognising that
there are many other
public and private
custodians of the
state's moveable

cultural heritage. The
collection of the
National Motor
Museum has a
national focus.

10%
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Agency objectives

Research

2018- 19 ANNUAL RE PORT for tile 1,151, I~y T!'us of South AUSi. tit,

Indicators

History Trust staff undertake
research across a range of fields,
including history, museology,
audience engagement and
collections. Research projects
undertaken in 2018-2049 included:

the history of Ngarrindjeri whaling
and a joint maritime archaeology
project researching the wreck of the
barque South Australian (SAMM);
and research into the state of digital
cultural heritage (Public
Engagement).

The History Trust is a partner in two
successful ARC Linkage grants
announced during 201 8-19: 'People,
Places and Promises: Social

Histories of Holden in Australia'

(NMM, commencing July 2019); and
'LGBTQ Migrations: Life Story
Narratives in the South Australian

GLAM Sector' (MM, commencing
January 2019).

Performance

The History Trust
researches and

preserves South
Australian history for
future generations.

Volunteers Number of volunteers: 201

Hours contributed: 19,641 hours

Volunteers enhance

the capacity of the
History Trust to fulfil
its objectives. In
return volunteers

benefit from a social
connection to other

people and the
dignity of making a
value contribution to

public good

141 P a g e



Employment opportunity programs

Program name

Equal Opportunity
Program

2013-IQ A;;:Jul. L REPORT 1<. 1 lite I-!1510r\- Tiusi*f 50,111 1,511,113

Performance

The Council of
AUStralasian
Museum Directors

(CAMD) Mentoring
Program

The History Trust is committed to employing on merit
regardless of race, gender, sexuality, marital status, age,
pregnancy or physical or intellectual impairment for all
positions within the agency. In addition, the History Trust has
a trained Equal Opportunity Officer, who is available to
provide support and advice to employees,

The History Trust participated in the CAMD Executive
Mentoring Program. The 2018", 9 program supported the
development of senior women in the museum sector until
December 20.8. The Program also engages current
Museum leaders as mentors.

One History Trust senior manager participated in 2018 and
the Chief Executive Officer mentored an interstate
participant from Western Australia in 2019.

Agency performance management and development systems

Performance management
and development system

The History Trust has a
manual system

The History Trust
compliance is measured by
Performance Management
and Development
Fundamentals from the
OCPSE

Performance

Documented review of individual performance
management of employees with a I 00% total
wo rkfo roe

A review within the past 12 months

Effectiveness and efficiency rating including
compliance is 100% of FTE.

100%

151 P a g e



2018~19 ANNUAL REPORT for the 14,101~y T;'us I of South A, us traila

Work health, safety and return to work programs

Program name

Management of
Work Health and

Safety

Perlormance

During 2018~19 The History Trust maintained management of
Work Health and Safety systems.

In 20,8-19 The History Trust managed an ongoing program
of continuous improvement. This included site inspections,
reviews of progress in each branch against health and safety
practices and reviews of local policies, risk assessments and
safe operating procedures.

All Policies and Procedures are in place and are effective.
The History Trust has a centralised location for operations-
based WHS documents, which streamlines WHS information
sharing across all museum sites, particularly in the areas of
Safety Operating Procedures and Risk Assessments.

Policy and procedures are currently being reviewed with the
goal to be updated against ISO4500i.

Mental Health
initiatives

Other programs

The History Trust recognises the significant importance of
providing all workers with a positive and healthy environment.
This commitment extends to mental health as well as physical
health and safety. In 2018-19 the Employee Assistance
Program has continued to be promoted internally to all staff.

The History Trust has a continued focus on an effective,
centralised resource location for all operations~based WHS
documents, which ensures streamlined WHS information
sharing across all museum sites, particularly in the areas of
Safe Operating Procedures and Risk Assessments.

History Trust numbers for trained First Aid Officers and
Wardens continues to exceed minimum recommendations.

Workplace injury claims

Total new workplace injury claims

Fatalities

Seriously injured workers*

Significant injuries (where lost time exceeds a
working week, expressed as frequency rate
per I 000 FTE)

*number of o1ai'inarits assessed during the reporting period as havihg a whole person impairment of
30% or more under the Return to Work Act 2017 (Part 2 Division 5)

2018-19 2017-18

o

o

2

o

% Change
(+ I -)

o

,6I P a g e
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2018-19 ANNUAL REPORT for the History Trust of South AUS!rolla

Work health and safety regulations 2018-, 9 201 7-18

Number of notifiable incidents (Work Health O
and Sai^ty Act 2072, Part 3)

Number of provisional improvement,
improvement and prohibition notices (Work
Health and Sangty Act 2072 Sectibns 90, f 97
and I 95)

Return to work costs**

Total gross workers compensation
expenditure

Income support payments - gross ($)
**before third party recovery

Data for previous years is available at:htt s. Idata sa ov au/data/dataseUwork lace-
In u claims-histo -trust-of-south-australia

o

o

Executive employment in the agency

Executive classification

SAES-,

% Change
(+ I -)

o

20.8-, 9

Data for previous years is available at: htt s 11data sa ov. au/data dataset/executive-
em 10 merit-at-the-histo -trust-of-south-australia

$80,568

20.7-, 8

o

The Office of the Commissioner for Public Sector Em 10 merit has a workforce

$98,719

Information a e that rovides further information on the breakdown f
gender, salary and tenure by agency.

9", Change
(+ I -)

- I 8910

o NA

Number of executives
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Financial performance 

Financial performance at a glance 

The following is a brief summary of the overall financial position of the agency. The 
information is unaudited. Full audited financial statements for 2018-19 are attached 
to this report. 

Statement of 2018-19 2018-19 Variation 2017-18 

Comprehensive Income Budget Actual $000s Actual 
$000s $000s $000s 

Expenses 9 698 7 584  2 114 11 989 

Revenues 2 056 3 315  1 259 2 941 

Net cost of providing  (7 642) (4 269)  3 373 (9 048) 
services 
Net Revenue from SA 6 224 6 224 - 6 529 
Government 
Net result (1 418) 1 955  3 373 (2 519) 

Total Comprehensive Result (1 418) 1 955  3 373 (2 449) 

Statement of Financial 2018-19 2017-18 
Position Actual Actual 

$000s $000s 

Current assets 5 352 5 002 
Non-current assets 34 940 35 505 
Total assets 40 292 40 507 

Current liabilities 1 318 1 544 

Non-current liabilities 1 096 3 040 
Total liabilities 2 414 4 584 
Net assets 37 878 35 923 

Equity 37 878 35 923 

18JPage 



Consultants disclosure

The following is a summary of external consultants that have been engaged by the
agency, the nature of work undertaken, and the actual payments made for the work
undertaken during the financial year.

2018-19 ANNUAL REPORT for the History Trust of South Australia

Consultancies with a contract value above $10,000 each

Purpose $ Actual payment

Records Disposal $ I 2,000
Schedule

Consultancies

Records & Archive
Services

Data for previous years is available at:
htt SIIdata. sa ov. au/data/dataset/consultants-en a ed-b -the-histo -trust-of-
south-australia

See also the Consolidated Financial Re ort of the De artment of Treasu and
Finance for total value of consultanc contracts across the South Australian Public
Sector.

Contractors disclosure

The following is a summary of external contractors that have been engaged by the
agency, the nature of work undertaken, and the actual payments made for work
undertaken during the financial year.

Contractors with a contract value below $10,000

PurposeContractors

Total

All contractors below

$1 0,000 each - combined

$ I2,000

Various

$ Actual payment

$19,239

,91 P a g e



Contractors with a contract value above $1 0,000 each

PurposeContractors

2018-19 ANNUAL REPORT for the History Trust of South Australia

Adelaide Ship
Construction

Arketype

Bit Scribbly Design

Elton Landscapes Ply Ltd

Hartech Pty Ltd

Slipping of Vessel

Heaps Good Productions

Various Exhibitions

Development

Web design

Web design

Vessel repairs

School Program
presentation

DesignInflux Creative

Iss Facility Services AUSt
Ltd

Keynes Bob

Molten Immersive Art

$ Actual payment

Molten Studios Pty Ltd

Mulloway Studio

Odd Man Media Pty Ltd

Cleaning

$55,000

Subnet

Ground Maintenance

$76,334

The Hope Factory

Exhibition Design

Exhibition

$13,250

$23,479

$29,540

Exhibition

Data for previous years is available at:
htt SIIdata sa. ov auldata/dataset/contractors-en a ed-b -the-histo -trust-of-
south-australia

Epic Flight Centenary
,rogram

IT Managed Services

E-commerce development

Total

$ 17,800

The details of South Australian Government-awarded contracts for goods, services,
and works are displayed on the SA Tenders and Contracts website, View the aqency
list of contracts.

$17,000

The website also provides details of across overninent contracts.

$28,126

$25,408

$ I 4,442

$19,230

$24,589

$25,397

$65,362

$32,000

$ 466,957
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Risk management

Risk and audit at a glance

Audit Findings for 2018-, 9 reflected low risk exposure for the History Trust in one
area.

No other audit recommendations were found.

Fraud detected in the agency: NIL

Category/nature of fraud

NIL

NB. ' Fraud reported includes actual and reasonably suspected incidents of fraud.

Strategies implemented to control and prevent fraud

Data for previous years is available at:htt s 11data sa. ov au/data/datasetlfraud-
detection-at-histo -trust-of-south-australia

Whistle-blowers disclosure

Number of occasions on which public interest information has been disclosed to a
responsible officer of the agency under the Whistleblowers Protection Act 7993:

Data for previous years is available at: htt SIIdata. sa ovau/data/dataseUwhistle-
blowers-disclosure-histo -trust-of-south-australia

Number of instances

Page



Reporting required under any other act or regulation

Act or Regulation
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NIL

Reporting required under the Carers' Recognition Act 2005

The Carers' Recognition Act 2005 is deemed applicable for the following:
Department of Human Services, Department for Education, Department for Health
and Wellbeing, Department of State Development, Department of Planning,
Transport and Infrastructure, South Australia Police and TAFE SA.

Section 7: Coinp/I^rice or non"compliance with section 6 of the Carers Recognition
Act 2005 and (b) if a person or body provides relevant services under a contract with
the organisation (other than a contract of employment), that person 's or body!e;
compliance or non~compliance with section 6.

The History Trust does not provide or fund direct services to carers.

Requirement

22 I P a g e
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Public complaints

Number of public complaints reported

Complaint
categories

Professional
behaviour

Sub-categories

Professional
behaviour

Staff attitude

Professional

behaviour

Example

Staff competency

Communication

Failure to demonstrate

values such as empathy,
respect, fairness, courtesy,
extra mile; cultural
coin etenc

Communication

Staff knowledge

Communication

quality

Service

delivery

Failure to action service

request; poorly informed
decisions; incorrect or
incom lete service rovided

Confidentiality

Number of

Complaints

201 8.19

Service

delivery

Lack of service specific
knowledge; incomplete or
out-of-date knowied e

Systems/technology

Inadequate, delayed or
absent communication with
customer

Service

delivery

o

Access to services

Customer's confidentiality or
privacy not respected;
information shared
incorrectl

Policy

System offline; inaccessible
to customer; incorrect
result/information provided;
o0rs stemdesi n

o

Process

Policy

Service difficult to find ;
location poor; facilities/
environment poor standard;
not accessible to customers
with disabilities

o

Policy application

Service quality

o

Processing error; incorrect
process used; delay in
processing application;
process not customer
res on SIve

Policy content

o

Information

Incorrect policy
interpretation; incorrect
policy applied; conflicting
o1ic advice iven

o

Policy content difficult to
understand; policy
unreasonable or

disadvanta es customer

o

Incorrect, incomplete, out
dated or in ade uate

o

231 P a g e
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Complaint
categories
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Service quality

Sub-categories

Service quality

Access to
information

Service quality

Example

Timeliness

information ; not fit for
.u .. se

Information difficult to

understand, hard to find or
difficult to use; not plain
En. lish

Lack of staff punctuality;
excessive waiting times
(outside of service
standard ; timelines not met
Maintenance; personal or
family safety; duty of care
not shown; poor security
service/ premises; poor
cleanliness

Service design doesn't meet
customer needs; poor
service fit with customer
ex. eatations

Third party; customer
misunderstanding;
redirected to another

agency; insufficient
information to investi. ate

Total

Service quality

Safety

No case to

answer

Service

responsive ness

Number of

Complaints

2018. ,9

No case to answer

Additional Metrics (feedback from visitors books)

Number of positive feedback comments

Number of negative feedback comments

Total number of feedback comments

% complaints resolved within policy timeframes

Data for previous years is available at: htt s. //data sa ov au/data/dataset/ ublic-
coin laints-histo -trust-of-south-australia

Total

1450

2

1452

I009'0
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Service improvements for period

Service improvements that responded to customer complaints or feedback

N/A
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For official use only

Our ref: A19/091

27 September 2019

Mr G Mackie OAM

Chief Executive Officer

History Trust of South Australia
GPO Box 1836

ADELAIDE SA 5001

Dear Mr Mackie,

Audit of the History Trust of South Australia for the year to 30 June 20, .9

4^^^.^

We have completed the audit of your accounts for the year ended 30 June 2019. Key
outcomes from the audit are the:

L Independent Auditor's Report on your agency's financial report
2 audit management letter recommending you address identified weaknesses.

Government of South Australia

Auditor-General's Department

We are returning the financial statements for the History Trust of South Australia, with the
Independent Auditor's Report. This report is unmodified,

^ridependent Auditor's Report

The Public Finance grid/11, di! 11ct 1987 allows me to publish documents on the
Auditor-General's Department website. The enclosed Independent Auditor's Report and
accompanying financial statements will be published on that website on Tuesday
15 October 2019.

Level9

State Administration Centre
200 Victoria Square
Adelaide SA 5000

DX 56208

Vidoria Square
Tel +61882269640
Fax +61882269688

ABN 53327061410

audgensa@auditsa. gov. au
WWW. auditsa. gov. au

During the year, we sent you an audit management letter detailing the weaknesses we rioted
and improvements we considered you need to make,

Audit management letter

We have received a response to this letter and we will follow up matters raised in the
2019-20.

What the audit covered

Our audits meet statutory audit responsibilities under the Public Fino"ce and fludi! ,4ct 1987
and the Australian Auditing Standards.



For official use only

Our audit covered the principal areas of the agency's financial operations and included test
reviews of systems, processes, internal controls and financial transactions. Some notable areas

. payroll

. accounts payable
revenue and cash

. general ledger

. fixed and heritage assets

. governance and financial compliance.

Our audits meet statutory audit responsibilities under the PIiblic Finance and/;IIJdit Act 1987
and the Australian Auditing Standards.

I would like to thank the staff and management of your agency for their assistance during this
year's audit.

were:

,

andrew Richardson

Auditor-General

GnC

2



INDEPENDENT AUDITOR'S REPORT

To the Chair

History Trust of South Australia

As required by section 31(I)(b) of the Pubftc Finance gridA"dit, or 1987 and section 17(3)
of the History Trust of South flustrolta Act 1981, I have audited the financial report of the
History Trust of South Australia (the Trust) and the consolidated entity comprising the
History Trust of South Australia and its controlled entities for the financial year ended 30
June 2019.

^;^^
o U ?.

Opinion

Government of South Australia

In my opinion, the accompanying financial report gives a true and fair view of the financial
position of the History Trust of South Australia and its controlled entities as at 30 June 2019,
their financial pertonnance and their cash flows for the year then ended in accordance with
the Treasurer's Instructions issued under the provisions of the PMblic Finance grid, 431di!
11ct 1987 and Australian Accounting Standards.

Auditor-General's Department

The consolidated financial report comprises:

. a Statement of Comprehensive Income for the year ended 30 June 2019

. a Statement of Financial Position as at 30 June 2019

. a Statement of Changes in Equity for the year ended 30 June 20 19
a Statement of Cash Flows for the year ended 3 0 June 20 19
notes, comprising a summary of significant accounting policies and other explanatory
infonnation

a Certificate from the Chair, Chief Executive Officer and the Manager, Corporate
Services.

Level 9
State Administration Centre

200 Victoria Square
Adelaide SA 5000

DX 56208

Victoria Square
Tel +61882269640
Fax +61882269688

ABN 53327061410

audgensa@auditsa. gov. au
WWW. auditsa. gov. au

Basis for opinion

I conducted the audit in accordance with the Public Finance andA, ,dit/!ct 1987 and

Australian Auditing Standards. My responsibilities under those standards are further
described in the 'Auditor's responsibilities for the audit of the financial report' section of my
report. I am independent of the Trust and its controlled entities. The Public Finance ond Audit
Act 1987 establishes the independence of the Auditor-General. In conducting the audit, the
relevant ethical requirements of APES 110 Code of Ethics/or Profession@!liceoi, "tants have
been met.



I believe that the audit evidence obtained is sufficient and appropriate to provide a basis for
my opinion.

Responsibilities of the Chief Executive Officer and members of the trust
for the financial report

The Chief Executive Officer is responsible for the preparation of the financial report that
gives a true and fair view in accordance with the Treasurer's Instructions issued 11nder the
provisions of the PMblic Finance dndr1!4di!dell987 and the Australian Accounting
Standards, and for' such Intelnal control as management dotemnines is necessary to enable the
preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.

The members of the Trust are responsible for overseeing the entity's financial reporting
process.

Auditor's responsibilities for the audit of the financial report

My objectives are to obtain reasonable assurance about whether the financial report as a
whole is free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes my opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of this
financial report.

As part of an audit in accordance with Australian Auditing Standards, I exercise professional
judgement and maintain professional scepticism tlrroughout the audit. I also:

. identify and assess the risks of material misstatement of the financial report, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my
opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control

. obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the History Trust of South Australia's
internal control

. evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Chief Executive Officer



, evaluate the overall presentation, structure and content of the financial report, including
the disclosures, and whether the financial report represents the underlying transactions
and events in a manner that achieves fair presentation

My report refer's only to the financial report described above and does not provide assurance
ove^ the integrity of electronic publication by the entity on any website nor does it provide an
opinion on other information which may have been hyperlinked to/from the report.

I communicate with Chief Executive Officer and members of the Trust about, among other
matters, the planned scope and timing of the audit and significant audit findings, including
any significant deficiencies in internal control that I identify during the audit.

Andrew Richardson

Auditor-General

27 September 2019

,



We certify that the attached general purpose financial statements for the History Trust of South Australia:

. comply with relevant Treasurer's instructions issued under section 41 of the Public Finance and Audit Act 1987, and rel
Australian Accounting Standards;

.

History Trust of Soilth Australia

arc in accordance with the accounts and rccords of the Trust; and

. present a true and fair view of Ihe financial position of the History Trust of South Australia as at 30 June 2019 and the re
of its operation and cash flows for the financial year,

We certify that the internal controls employed by the History Trust of South Australia for Ihc financial year over its financial
reporting and its preparation of the general purpose financial statements have been effective throughout the reporting period.

'c, 'tinealioii of the ITi, laneial Stateniciits

D Tiins

Manager, orpo Ie Services
HIST R TRUS Or SOUTH AUSTRALIA

I 10/9

G Mackie OAM

Chief Executive Officer
HISTORY TRUST OF souT" AUSTRALIA

I"'t;;, ' '01,

E HO OAM

Chair

HISTORY TRUST OF SOUTH AUSTRALIA

27 '7 '20, ,
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Employee benefits expcnses

Supplies and services

Depreciation expenses

Gt'ant payments

NGt loss from the disposal of nori-curient assets

Total expenses

,

Fees and charges
Grants

Interest

Resoui'CGs reccivc<I free of chaige
Donations

0111ci' income

. .

Note

No.

Total income

Net cost of PI. 0\, iding services

Consolidated

2019

S*000

Revenue froiii SA Government - recurrent DPCrating grant
Revenue from SA Governincnt - capitol grant

2.3

3.1

3.2

3.3

3.4

Total re\, en"CS from SA Go\, eminent

.

Net I'CSult

2954

3745

679

206

2018

S'000

Items that will riot be rcclassified to net result:

Gain/(loss) on revaluation of heritage colicctions

4.1

4.2

4.3

4.4

4.5

46

Total other coinprehensi\, e income

Total comprehensive result

2019

S'000

7279

3746

667

222

75

.*

The accompanying notes fin'in part of these financial statements. The net result and total comprehensive result are
attributable to the SA Government as owner

HTSA

7584

I 406

885

94

549

140

241

2912

3707

679

206

2018

S'o00

11989

I 622

436

86

428

194

175

7242

3728

667

222

75

3315

7504

4269

1406

885

76

549

95

241

6148

76

11934

2941

(9048)

6224

16/8

436

68

428

136

175

I 955

6529

3252

6529

4252

(2519

6148

76

I 955

2861

(9073)

6224

70

1972

6529

(2449)

70

6529

(2544

I 972

70

(2474)

70
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Cash and cash equivalents
Rcccivablcs

Inventories

Total current assets

Receivables

Propelty, plant and equipinent

Heritage collections

.

Total nori. current assets

Total assets

Payables

Employee benefits
PIOViSiOnS

0111ci' liabilities

Note
No.

Do

Total current liabilities

Consolidated

20182019

S'000 $'000

5.1

5.2

Payables

Einployec benefits
PI'OvisionS

.

Total non-current liabilities

4997

251

104

Total liabilities

. ..,. --
*,-..

5.2

6.1

6.1

Net Assets

5352

Retained earnings

Asset revaluation sumlus

2019

S'000

4827

68

107

HTSA

Total Equity

15529

19411

5 002

7.1

2.4

7.2

7.3

The accompanying notes form part of these financial statements. The total equity is artributable to the SA Government as

2018

S'000

3655

250

104

34940

owner

84

16055

19366

40292

4009

506

727

25

60

3467

66

107

35505

40507

7.1

2.4

7.2

15529

19411

3640

13/8

34940

364

906

214

60

84

16055

19366

38949

90

979

27

I 544

505

727

25

60

35505

I 096

39145

64

698

2278

8.1

2414

37878

13/7

361

906

214

60

21345

16533

3040

4584

90

979

27

35923

37878

I541

I 096

19390

16533

64

698

2278

z 4/3

36536

35923

20 003

16533

3040

4581

34564

36536

18031

16533

34564
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Balance at I July 2017

EITor correction

Restate balance at I July 17

Net result foi. 2017.18

Gain/(Loss) on ICvaluaiion onICriiage
collections dui'ing 2017-18

Total coinpi. ehcnsivc result for 2017-
18

.

Note

No

Balance at 30 June 2018

Asset

Revaluation

Surplus

S'000

Net result for 2018,19

Balance at 30 June 2019

.

Consolidated

6.1

The accompanying notes form pal't of these financial statements. All changes in equity are artributable to SA Government us
owner.

Retained

Earnings

,*o00

16523

,

(60)

16463

21909

Total

$'000

Asset

Revaluation

Surplus

$'000

21909

38432

70

(2519)

70

HTSA

(60)

38372

16533

(2519)

70

Retained

Earnings

$'000

(2519)

16523

16533

19390

(60)

(2449)

16463

20575

I 955

Total

S'000

21345

35923

20575

37098

70

1955

37878

(2 544)

70

(60)

37038

16533

(2544)

70

(2544)

16533

18031

(2474)

I 972

20003

34564

I 972

36536
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Cash outflotvs

Eijiployee benefit j>aymcnts

Payments for supplies and services

Payinents of giants

Cash (used in) operations
Cash inflows

Fees and charges

Grants

Interest rcceived

Donations

Other receipts

,

Cash generated from operations
Cash flows from SA Go\, eminent

Receipts froin SA Government - recuiTenl DPCi'ajing grant

Receipts from SA Governinent - capital giant

Note

No.

Cash generated from SA Government

Consolidated

2019 2018

S'0003'000

.

Net cash provided by (used in) operating activities

Casl, outflows

PUTcliase of pronerty, plant and cquipiiicnt

Pui'cliase otheritage collection

.-. .

*"" ' .

Net cash (used in) investing activities

(5274)

(3058)

(206)

* ,'

Net increase in cash and casli equivalents
Casli and casli e uivalcnis at the be in 11iii of tile I Jul

Cash and cash equivalents at the end of 30 June

(8538)

The accompanying notes form pal. t of tliese financial statements,

2019

3'000

(4 921 )

(3444)

(222)

HTSA

1433

775

95

93

241

(8587)

2018

$'000

(5233)

(3 019)

(206)

I 700

326

88

89

175

2637

(8458)

6148

76

(4884)
(3426)

(222)

I433

775

76

50

241

6224

2378

323

(8532)

6529

(153)

I 696

326

70

31

175

6529

2575

5.1

320

(153)

6148

76

170

4827

(290)

(250)

6224

2298

4997

341

(540)

6529

(220)

5047

(153)

6529

4827

295

(153)

188

3467

(290)

(250)

3655

(540)

(245)

3712

3467
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I. ABOUT THE HISTORY TRUST OF SOUTH AUSTRALIA

TITC History Trust of South Australia (the Trust) is a statutory authority established PUTSuant to the History T, '11st of Snuffi, 1131rnfio
ACi 1981.

TITe Migration Museum Foundation Incorporated was registered in 1999-2000 and Histoiy Trust of South AUSti'ajia Foundation
Incoiporated was registered dui'ing 2013-2014.

TITc financial stateIn Grits have been prepared by combining the financial statements of all entities that comprise the consolidated
o111ity being tile Trust and the Migration Museuin Foundation Incorporated and Histoiy Trust of South Australia Foundation
Incorporatcd, in accordance witli AASB 10 Consolidated Filmiici'o1 Sidle, ,ICJiis. TITe controlled entities are:

.

Name of controlled entities

The Migration Museum Foundation Incorporated
Tlie History Trust of Soutli Australia Foulidation Incolporaled

In 101Tning the view 1/1at boni Foundations are controlled, the Trust considered its involvelitent with the entities and deteniiined Inat
its substantive riglits give the Trust tile current ability 10 direct the major relevant activities of the entities and tile Trust is exposed
orlias rights to vanablc letums fi'Qin its involve111ent as the entities contributes to the furtherance of the Trust's objective.

Consistent accounting policics have bcen applied and all intcr-entity balances and transaciions ajising willtin the consolidated GritiLy
have been eliminated in full

,

Basis of preparation1.1 .

Tile financial statciiients ale gencral purl, use financial statements prepai'ed in coinpliance \\, it11:

. section 23 of thc Piib/ic Filln!Ice mulchidii, c! 1987.

. Treasui'er's Instructions and Accounting Policy Statements issued by the Ti'Gasurer under the PIib/IC Film!Ice rind, 11,111
AC! I 987.

. Relevant AUSii'ajian Accountiiig Sumidards willI reducec! <1isclosui*e I'equii. Gineiits.

For 111e 20I8-19 financial statellients tile Ti'ust adopted AASB9 - Primiicin/ 11,511'Jinie, IIS and is required to comply willI new
hens{Ile, ' t! Ills!, Tieri'oils (Accounting Policy Statements) issued o11 22 March 2019. Further information is 11rovided in note 9

Tile financial stolenients ale PIGparcd based on a 12 1/10/1111 ^epoiting period and piesented ill Australian CUITcncy. The 11istorical
cost convention is used unless a <1iffci'Grit Ingasurcincnt basis is specifically disclosed in the note associated with the iteiii measured.

Income, expenses anti assets ai'c I'ecog[lisecl net of the ainount of GST except when t]IC OST incurrcd on a pui'cliase of goods or
services is not recoverable lionT 1/1c AUS!I'alian Taxation Office, in \vhicli case tile GST is recognised as palt of the cost of
acquisition of the asset or as pail of 1110 expcnse itcln applicable.

Tile !ICt amount of GST recoverablc from, or payable to tile Australian Taxation Office is riot includecl us palt of I'eceivables o1'
payables in the Statement of Financial Position as the Trust is a In Ginbei' of an approved GST grou!, of WITich Alls Soulli AUSli'ajia,
a division of the Department of Preinia' and Cabinet, is responsible for' the laintrance and collection of GST. Tileie are 110 cash
flows relating to GST ti'an sactiolIs willI 111e Australian Taxation Office in the Statement of Casli Flows.

Place of incorporation
Australia

Australia

1.2. Objectives and PIogi"ms
Uni'ccogiiised contractual coniimitincnts and coniingencies are disclosed net of tile amount of GST IOCovei'able from, or payable to
the Australian Taxation Officc. If GST is not payable to, or I. ecovcrable froiiT tile Australian Taxation Office, the coininitments and
contingencies ale disclosed on a gross basis

Tile objectives of the History Trust of Soutli Australia (the Trust) ale to:
. Iaisc Ihc level of community and schools-based participation in tile study and enjoymcnt of South Australian histoiy and tile

preservation of its evideiice;
. 1110unt populai' exhibitions, events alld othei' public PIOgrains on Soulli AUStl'alian history and activcly involve the coiniiiunity

in their Tesearclt and 1.1'GPai'at ion;
. preserve tile state's collection of In ovable iconts;
. 11rovide advice and assistance to museuins, historical societies and autlioTs.

TITC Trust is GIIaiged with the Inariagelneni of the Trust, as prescribed under the His!o1/1 riftst of Sol, 1/1 Allsti'rind Her 1981

Tile Ti'usI'S principal source of funds coilsisis of grants from the State Governincnt



Changes to the Trust1.3.

Due to a Machineiy of Government the Trust Inoved under Departiiient for Education effective date of transfer was I Sepieinber
2018, nowevcr the Tiust continue remain under Arts SA until 30 June 2019 for Financial Services mailer's.

2 BOARD AND EMPLOYEES

Key management personnel2.1

Key manageinent personnel of the Trusiincludes the Minister for Education, Board meIn hers and Chief Executive Officer who
nave rcsponsibili!y for' tile SII'ategic c!irection and Inariageiiieni of the Trust. The compensation disclosed in this note excludes
salaries and o111cr benefits tlie Minister for Education receives.

Total compensation for 1/10 Trust's key Inariageinent personnel was $199 000.

Transactions with key nianagement personnel and other related parties
Thc Trust is a statutory autlioi'ity estab!islied pui'suani to the His!o11,71'115iqfSoi, 111,113tJ'o11nliei 1981 alit! is a \\, 11011y owned and
conti'o11cd entity of the Clown.

Related parties of 111e Trust include all keyinanagcmcnt pel'sonnel and their close millily Incliibcrs and all Cabinet Minister and
tlicir close minily In embers; and all other public authorities Inai are controlled and consolidated into tlie whole of governiiient
stalemcnis and other interests of tire Corel'ninent

The Trust I'eccivccl business services and conservation service from public autliorlties free or changc as outline<! in note 4.4. TITc
Ti'ust alsoliasi'enrol lease agi'cements in place \\, ith DEW and DPTl foi. 1/1eiental of office accoinlnodatioii and storage facility.
Rental expenses ale outlined in note 3.1.

2.2 Remuneration of born. d members

Boai'd Inclnbci's dining the 2019 financial year' the following persons Ileld a position on the Trust;

Ms E Ho, OAM (Chair)
Di. E Balaii-Vnuk

Mr J Den Hanog
Mr P CDCis

The number of board In elmbcrs \vliose rununcratioii I'eceived falls willjin tile following ban{Is:

$ I to $9999
Total number of Born. d Members

Tlie total remuneration received or receivable by 111einbei's was $5 000 ($8 000). Reinunei'ajioit of Inclnbci'SIGflccts costs of sitting
fccs.

2.3 Employ, ee benefits expenses

Mt. M Lennon

Dr P MonteatlI

Ms I Roache
Ms C Zollo

Salaries and wages
Targcted voluntary separation packages
Long service ICavc
Annual leave

Skills and experience letention leave
Supcrannuation
Payroll tax
Boai'd fees

Workers compensation
Other cm 10 co related ex enses
Total cm 10 .ee benefits ex crises

Number of

Board Members

2019

Consolidated
2019

$'000

3660

200

261

381
29

450

210

5

(2361)

Number of
Boai cl Members

2018

6

6

2018
$'000

3691

11TSA
2019

S'000

3623
200

261

381

29

447
208

5

(2361)

136

312
21

4/4

197

7

2311

7

?

1/9

Z 954

2018

3'000

3659

190

7279

136

312
21

41 I

195
7

2311
119

2912

190

7242



Executive remuneration

The nuinber of employees whose remuneration I'eceived or
receivable falls within Ihe following bands:

$181000t0$201000
Total number of em lovee

The table includes all employees \\, ho I'eceivcd leinuneration equal to or greats!' than the base executive Tenjuneration level duting tlie
year. Remuneration of Ginployees reflects all costs including salarics and wagcs, payment in lieu of leave, superannuation
contributions, salary saci'ince benefits and fringe benefits and othcr fringe benefits tax paid or payable in respect of tllose benefits.

Targeted voluntary separation packages

Tile number of employccs wlio received a TVSP during Inc reporting period was 2 (nil}

Amount paid to sepal'ated employees:
Targeted Voluntaiy Sepal'ajion Packages
Leave paid to sepal ated Ginployees
Recove front the DC amnenr of Treasur and Finance
Net cost to the Trust

2.4 Employee Benefits

Current

ACci'ued salaries and wagcs
Annual leave

Long sei'vice leave
Skills and ex ericnce retention leave

Total current em lovees benefits

Non-Curl'ent
Lon sei vice Ieavc

Total nori-current em lovees benefits

Total cm lovecs benefits

Number of

employees
2019

Total em lovees benefits and on-costs

Einployec benefits accruc as a I'esult of sei'vices litovided up to tlie I'GPoiting date that ICinain unpaid. Long-ICrin employec
bencfits are measured at present value and short-tenn employee benefits are measured at 1101ninal amounts.

Salaries, wages, annual leave, skills and experience retention leave (SERL) and sick leave
TITe liability for salaries and wages is Tineasui'ed as the alliount unpaid at 111e I. eporting date at reinunei^tion rates current an 1/1e
reporting date.

TITc annual Iea\, eliability and lite SERLliabiliiyis expected to be payable within 12/110nths andis measured at tlic undiscouiited
ainount expected to be paid

N0 11ro\, ision has bcen Inade for sick ICave as all sick leave is non-VCsiing and 1/1e average sick leave taken in future years by
civil, 10yees is CStiiitared to be less than the allnual entitleiitent of sick Ieavc.

Numbcr of

employees
2018

Consolidated

2019

$'000

2019

$'000

79

453
173

Long service leave
Tile liability for' long service leave is measured as tile liresent value of expectcd future payimcnts to be made in respect of
SGI'vices provided by employees up to tlic Gritl of the reporting period using Inc projected unit creditiiTethod. Details about tlIe
measui'elitenis of long service leave liability is provided as note I 1.1.

2018

S'000

22

200

98

727

200

2018

$'000

108

493
286

HTSA

2019

s*o00

98

979

979

I 706

19

906

1910

79

453
173

698

2018

$'000

698

I 604

22

727

1791

108

493
286

979

979

1706

19

906

1910

698

698

I 604

1791



3. inXFENSES

3.1 Supplies and services

ACcoiiimodation

Building niaintenaiice
Business Services Cllarges
Coinmunication and station cry
Conservation

Cost of goods sold
EXITibitions and collections

Inforinalioii Iecliiiology
Insurance & risk Inariagcmeni
Marketing and proi, lotion
Minor equipitient
Opcrating leases payinents
Professional foes

Projects
Travcl

Other

Total su lies and services

Operating Leases pityments
Onei'ajinglcasc payinents arc rccognisccl as allcxpenseiiiihc Slateinclit of CoinprclicnsiveIncome on a SII'aiglit-line basis ovei' tlic
ICasc tenn.

Consultant

One Consultant \\, as cngagcd and thc dollai' amount paid to consultants that fell in the following balld:
2019

No

Consolidated

2019

S'000

478

498

98

267

451

152

311

327

90

243

78

266

96

89

63

238

$1 0,000 or above
Total Consultant

2018

$'000

525

504

98

266

331

139

390

237

92

181

175

266

62

79

105

296

3.2 Depreciation expenses

HTSA

2019

S'000

478

495

98

266

451

152

284

327

90

242

76

266

94

89

63

236

Builtlings and ithprovcinciits
Plant and e ul merit

~^

Total de reciation ex enses

All non-cultcnt assets, \chic!I have Iiinitcd useful life, ale systematically ticprcciatcd over their useful lives in a manner Inai reflects
tile consultiptioii of theii' service potential. Depieciation is applied to asscis sucli as ploperty, plant and cquipnient.

Land and non-CUITciit asscts held for sale are noi deprecialecl

Heritage collcciions navc unlimited useful lives. No ainount for dcpreciatioii 11as bcen recognised, as their seivice potential ITas not,
in any matei'ial scnse, been consumed during the repoiting period

Review of accounting estimates
Assets' residual values, useful lives and depreciation methods are ICvie\v and adjusted if appropriatc, on an annual basis. Clianges
in the expected life or 111e expected pattern orconsuinption of future econoinic bciietits embodied in the asset are accounted for
PIOspectivcly by changing tile time period or Ine!hod. as appropriate.

3745

2018

$'000

525

497

98

263

331

139

388

237

92

181

174

266

60

77

105

295

3746

Useful Life

Depreciation is calculated on a straightline basis over the calmated useful life o, 111e following classes of assets as follows:

3707

Class of asset

Buildings and Impi. ovemeiits

Plant and Equipment

3'000
12

Consolidated

2019

$'000
583

3728

12

2018

No

96

679

2018

$'000
596

S'000

71

667

HTSA

2019

$, 000
583

Useful life (years)
20 to I 00

3 to 15

96

679

2018

$'000
596

71

667



33 Grants Payments

SourlI Australian History Fund
Coininunit Museuins Pro lain

Total I. ant avme"ts

3.4 Net loss from the disposal of non-current assets

Heritage collectioii
PIOceeds from disposal
Less net book value of assets dis OSed

Total Net loss from dis OSal of assets

4. INCOME

4.1 Fees and Charges

Fees and charges
Admissions and Touis

Facilities and rent

Sales of goo<Is
Fees for services

Woikcrs compensation recoup recoverable
0111cr Salts

Consolidated

2019

S'000
73

133

Total Fees and char CS

Admissions and Tours revenue is recognized upon receipt

206

2018

$'000

4.2

Consolidated
2019

S'000

61

161

Grants

222

HTSA

2019

S'000

Coininonwealtli Govcrnmciit

State Governmciii
01hci cxtciTial

2018

S'000

73

133

Total ,I'ants

Grant revenue is recognised when the enforceable stipulations specified in the agreement occur or are satisfied.

206

2018

S'000

Consolidated
2019

S'000

75

4.3

HTSA
2019

S'000

75

61

161

Interest

222

I 034

77

265
45

(92)
77

InterQs! on dc OSit with Treasurer

Total interest I'evenues

2018

$'000

2018

,*o00

4.4

I071

67

213
111

88
72

I406

Resources recei\, ed free of charge

HTSA
2019

S'000

75

Altlab Conservation

Busincss Services

75

Total resources received free of chat. e

I034

77

265

45

(92)
77

Consolidated

2019

S'000

2

787

96

I 622

2018

$'000

I071

63

213

1/1

88
72

I 406

2018

S'000

205

217
14

885

Consolidated
2019

$'000

HTSA
2019

S'000

2

787

96

16/8

436

94

94

2018

5'000

205

217

14

885

2018

$'000

Consolidated

2019

$'000

451

98

86

86

HTSA
2019

S'000

436

549

2018

$'000

331

97

76

76

2018

S*o00

HTSA

2019

$'000

451

98

428

68

68

549

2018

$'000

331
97

428



4.5 Donations

Donated helitage assets
Donations

Total Donations

4.6 Other income

Sponsorship
0111cr recci ts

Total other income

5 FINANCIAL ASSETS

5.1 . Cash and Cash Equi\, alent

Deposits with tile Treasurer
Cash on naild

Cash as recoi. ded in the Statements of Financial Position

Consolidated

2019

S'000

45

95

Deposits witli Tt. unsurer
Deposits with the TICasuicr arc funds held in the "History Tiust of Soutli Australia ACcouiiL", an account 1101d witli the Tieasurci' of
Sourli Australia PUTSuaiit to section 21 of file Pithftc Fijimice init^ wiltl^I ACi 1987.

Cash on hand

Cash on nand includes petty cash, floats, advance accounts and casli in transit.

140

2018

$'000

105

89

5.2.

Consolidated
2019

$'000

195

Recei\.,*bles

HTSA

2019
S'000

45
50

194

Cur'rent
Debtois

ACcrucd revenue

Prepayment

46

241

2018

$'000

122

Workci. s coin ursatioii ^eco\, ci. ics
Total current I, eceivables

95

2018

5'000

105

31

Nori. Current

Consolidated
2019

S'000

4988
9

53

Woi. kers coin ensation recoveries
Total current receivables

HTSA
2019

S'000

195

175

Total receivables

136

Receivables ale raised for all goods and services PIOvided for wliicli payment has riot been received.
settled within 30 days. Receivables alld accrued income are non-interQs! bearing.

It is not anticipated that countcipartics will fail to discltargc their obligations. The calTying aimount of receivables approximates net
fail' value due to being reccivablc o11 dcmand. There is no conccntt'an on of CIEdit risk.

4997

46

241

2018

$'000

4816
11

2018

$'000

122

4827

HTSA

2019

S'000

3646

9

53

175

Consolidated

2019

$'000

3655

2018

S'000

3456

11

227

6

18

3467

2018

$'000

251

55

5

11TSA

2019

S'000

251

8

68

226

6

18

84

2018

5'000

84

I52

250

55

3

Reccivablcs arc nonnally

8

250

66

84

84

150



6 NON-FINANCIAL ASSETS

6.1. Propelty, plant and equipment and heritage collections

Land, buildings and improvements
Land at fair \, alue

Buildings and impi'oveinents at fair value
Work in Progress
ACcuinulated Deiieciation

Total land buildin s and jin rovements

Plant and equipment
Plant and cquij>merit at cost (deemed fair value)
Accumulated dc, reciation

Total Iant and e ui merit

Total ro erty, Ianl and e ui merit

Total herita e collections

Total property, plant and equipment and heritage
collections

Propelty, 111ant and equipment with a value equal to orin excess of $5,000 are canitajised, otherwise it is expensed

PI'opcity, plant and equipment is I'ccordcd at fair value. Detail about tlie dellaitincni's appi'oacli to fail' value is set out in note 11.

Consolidated

2019

$'000
3350

39608
20

Impairment
All lion-cultent assets nave bceii ICstcd for indication of impairment at reporting dale. Whei'e theI'e is indication of impairingIt, tire
ICcovei'able ainoun! is esiiinaie(!. The TQCo\, crable amount is clotcitnined as the 11iglier of the asset's fair value less costs of disposal
and dcprcciated TCPlaceinent cost. An amount by WITich tile asset's canying amount exceeds the recovei'able amount is I'ecoi'dcd as
an impairinent loss

For revalued assets, an jinpairment loss is offset against tire ICs!>colivc ICvaluaiion SUITlus.

27838

2018

$'000
3350

39586

15/40

TheIe were noindicaiions of jinj, airinent as at 30 June 2019

Reconciliation of property, plant and equipment 2019

(2725S)

742

HTSA

2019

$'000
3350

39608
20

353

15681

389

15529

19411

Carrying alitouiit at I July
Addiiions

Works in Progress

717

(343)

27838

~

15/40

34940

374

16055

2018

S'000
3350

39586

De I eciation ex ensc

Carrvin amount at 30 June

19426

743

354

(27255)

3548j

389

15529

15681

19411

717

(343)

34940

374

16055

I9426

3548i

Land

$'000
3350

Buildings &
Impro\, ements

S'000
12331

22

20

^ 350

Plant &

Equipment
S'000

374
1/1

583

1179"

Total

96

S'000

16055

133

20

389

679

15529



Reconciliation of heritage collections

Cariying amount at I July
PI'ior pel'iod error
Adjusted carrying amount at I July
Donated lienta e assets

Carr in amount at 30 June

The Migration Museuiit heritage asscts aic a collection of documents, objects and costuincs \\, 11icli record the sell!alient and
Inigi'ation histoiy of South Australia. The collection I, 10vidcs all important social record of the clotliino, stories and lives of many
South Australians including Colonel William Liglit's Plan of Adela;de.

The Directorste Collection includes objects significant to SoullI Australian history, including in dusts'ial, Ilealtli, working and
domestic life. 11 includcs objects froin tlie fomter Glenside Hospiiai and items documenting South Australian Inariufactui. er
SilllpSOnS.

Tlie South Australian Malitii, IC Museum alld i!s assets document maritime and \\, aterway11istory. TITe collection includes figui'e
heads, vessels and historical objects telaiing to norts, scafaring and Inariiimc industries.

Tile National Motor Muscuii, assets coinprise a large colicction of cars. motorcycles and coiniiicrcial \, chiclcs, many of WITich arc
vintage, veieran and classic veliicles. h also fcatui'es alluiiiber of historically significant cars Inariein South AUSti'ajia, including the
first self-13ropelled \, chiclc builtin the state known using Shearcrsteain calTiagc

in 2016-17 a \, chicle was incorrectly rcvalucd resulting in a $60,000 0vci. SIatcmciit of 11critagc assets. Tile cn'or has bcen adjusted.

2019

S'o00

19426

(60)
19366

19411

45



7. LIABILITIES

Employee benefitsliabiliiies are disclosed in note 3.1

7.1 , Payable

Current
Ci cditors

Accrued cxpenses
ETn xio CG benefit on-costs

Total current avables

Non~current
Eiji 10 CG benefit o11"costs

Total non-current avables

Total payables

Creditors alld accruals arc raised for' all amounts bill but unpaid. Sundry creditois are nomia!Iy settled willjin 30 days foi' the date
tile invoices is fii'SI I'eceived.

Bindoyee benefit on-costs include payi'o11 tax and supei'annuatioit collti'ibulions and are settlecl \vilerI tile ICspcctive staff benefit
that tlicy relate to is dischaiged. All payables are nori-interest bearing. T!IC calTying ainount of I, ayubles appi'OKimaLes net fail'
unluc due to 111e amounts being payable on demand.

As a I'esult oralt actuarial assessment 1,0110ntied by the DepartineiiiofTreasury and Fillancc, Ihc propoi'tioit of long sei'viceleavc
taken as leave is unchanged from Inc 2018 I'ate of 41% alld tile avci'age factor Ibr the calculation of griployer super. annualion on-
costlias also changed front the 2018late 9.97, to 9.8%. TlICsc Iatcs are used in tile elmployiiicni on-cost calculation. The financial
cffcct of the cliangc in GinplDyee o11-costs and employee benefits expelisc is immaterial.

Consolidated

2019

$'000

7.2.

232

Provisions

159

1/5

2018

S'000

Current

506

PI'ovision foi' workers coin ensatioii

Total current rovisions

102

139

90

Nori. current

Provision for workers coinpcnsation

HTSA

2019

S'000

90

123

596

Additional coin Glisation

364

Total non-current rovisions

Total

231
159

64

64

Reconciliation of the provision for workei's compensation
Provision at the beginning of the financial yeat'

2018

S'000

1/5

rov, SIo"s

428

505

(<ICcrcasc)/incl'ease in I ovisioii durin the
PI'ovisio" for workers compensation at the end of the
financial Year

I02

136

90

A provision has becn reported to reflect unsettled workcrs compensation clamTs. Tile workers coinpensatioii provision is based on
an actuarial assessment pertorined by the Office of the Coininissioiici. for tlIe Public Sector.

TITe Additional Compensation provision is based on an actuarialassessment of tile outstanding liability as at 30 June
2019 provided by a consulting actuary engaged by the Office for tile Public Sector. The liability was calculated in
accordance with Australian Accounting Standard AASB 137 Plantsions, Con!ingent Lidbiliii^s rind Contingent Asseis
at tile present value of the expenditure expected to be required to settle obligations incurred as at 30 June. Tile liability
comprises an estimated for known claims and all estimated of incurred but riot reported (IBNR) applications. I*!o risk
margin is included in this estimate.

90

123

595

361

64

Consolidated

2019

$'000

64

425

25

ear

25

2018

S'000

23

214

4

27

HTSA

2019

$'000

214

52

2278

2492

(2440)

2278

25

2492

25

2018

$'000

52

23

239

2253

214

4

27

2492

214

52

2278

2492

2440)

2278

2492

52

239

2253

2492



7.3. OTHER LIABILTIES

Loan

Total oilier liabilities

TITis is an unsecured loan \\, hicli docs not bcarinterest. In Mai'ch the Ti'usI Gritei'ed into an agi'eeli, Grit with tlie Bay to Birciwood
Run Coininittce to support tlie Bay to Birdwood event. Funds arc due for repayincntin Decentbei' 2019

~..~ -

'!SCLOSl. IRES

8.1. Equity

The asset revaluation surplus is used 10 record increments and deci'Ginenrs in thc fair value of property and plant and equipment to
extent that they offsct one an orlICr. Rclcvant aimounts ale transferred to retained cal'nings is cluecogniscd

9. CHANGES IN ACCOUNTING POLICY

Treasurer's Instructions (Accounting Policy Statements)9.1.

On 22 Mat'cli 2019 tile harmnt, *11/3/'11c!ion 44cco!nili, Ig Policy, Slater Meijis? 2019 were issued by tile Trcasuicr under 111c Public
Finance and Audit Act 1987. The Accounting Policy Statements replaceiiieiii the following Accounting Policy Frameworks. :

. PUTposc SCOrc

. Gcncral Purpose FinalICial Statement Fraincwoik

. Asset Accounting Frainework

. Financial Assct and Liability Fininework

. Incoine Froinework

, Definitions.

TITe new Accounting Policy Statements In VC largely been prepaicd o11 a 110"policy change basis. Changcs that jinj, act on tlicse
financial slate Inents at'c:

. Rcmoval of tile additional requirement to report transactions with tire SA Government

. Reinoval of the additional rcquircincnt to ICport a stateInclit of equity for adjiiinistc!. iconts.

. Increasing 1110 bands fi'o111 $10,000 to $20,000 for employee and board limitbers repoi'ting
Thesc changcs, nowcvcr, do riot impact o11 lite amounts I'GPoited in the financial statements.

The Accounting Policy StateIncnts also set out ICquirciiicnis in relation to Accounting Standards and Sialonienis riot yet effective.
This is furtlicT discussed in note 10.3.

Consolidated

2019

S'000

60

60

2018

S'000

60

HTSA

2019

S'000

60

9.2. AASB 9 Financial Instr"men's

44SB 9 FITimicin/ his!1,111ie, IIS replaces the PIOvisions of AASB 139 Inat IClate to rccogiiiiion, classification and 111easurcment of
financia! assets and financial liabilities, derccogiiition of financial instrumenis, impairing, I of financial asscts allci liedge
accounting. Tile adoption of AASB9 horn I July 2018 rcsulicd in clTangcs ill accounting policics and adjustnenis to tile amounts
recognized in financial state menis.

As part of the adoptioii of AASB9, the Trust adoptsd consequential ainendmcnts to other accounting standards and tile Trcasurer's
Insti'uction (Accounting Policy Statelinents) ai'ising froi, Ithcissue of AASB 9 as, o110ws:

o 44587 FITiniici, '11/1si, WWWis: Disclosure ICquires amended disclosure due to changes arising front AASB9, these
disclosures 11ave bccii provided for the current year becausc the coinparatives have not been rcstated.

In accordance with transi!ional provisions the Treasu!'er's Instructions (Accounting Policy StateIn Grits), AASB 9 Financial
Instruinents was adopted witliout restating comparative information for classification and measuieinent requirements. All
adjustments relating to classifications and Incasurcineiits are recognized in retained earnings at I July 2018.

Tile adoption of AASB91ias 11ad a nil an effect o11 tile recognition, Incasurciiicnts or classification offinniicial liabilities.

60

60

2018

$'000

60

60

~ ~~~~~n̂

~~!



10. OUTLOOK

10.1. Unrecognised contractual commitments

Coininilmenls include operating and outsourcing ariangemcnts arising fro!n contractual or SIatutoiy soul'CGs and are disclosed at
their nontinal value.

Capital commitments
Coininitments under non-cancellable operating leases at 111e TCPoiting dale and nori'ecognised as liabilities in the financial
statements, are payable as follows:

Within one cal

Total ca 11nl commitments

Tile Trust's cal>ital coinmitments are for Department for planning, ti'an sport and infrastructure

Operating lease commitments
Coininitments under nori-cancellab!e operating leases at the reporting dale and 1101 recognised as liabilities in the financial
statements, are payable as follows:

Within one yeal'
Later than one year and not longei. than five years
Latcr than five cal

Total o eratin , lease commitments

Tile onerating lease coininitmenis coinjTrisc of motor vehicle leases with tenits jailgiiig un to 11/1'ce years and omce accoinmodation
leases froiii Denai'!111ent of Planning, Titinspoit and Infrasti'uciui'e (DPTl) willI ICriiis of between two to five years'

Other commitments

Coininitlncnts undci'lion-cancellable o111ei coinmitincn!s at lite reportiiig date and riot recogniscd as !jabilincs in the financial
SIatciiicnts, arc payablc as follows:

Witliiii One cal

Total other commitments

Tile oilier' coininiiinciiLs comprise of cleaning conti'acts with terni up to twel\, e In onths.

10.2. Contingent assets and liabilities
There ale 00 known contingent assets and liabilities as at 30 June 2019.

2019

$'000

106

106

2018

$'000

2019

S'000

221

557

778

2018

$'000

195

627
137

2019

$'000

959

1/4

1/4

2018

$'000

127

I27



10.3. Impact of standards and statements not yet effective
AASB 16 - Leases

TITC Ti'ust will adopt AASB 16 - Leascs fioin I July 2019.

Objective
AASB 16 sets our a coinprelieitsive model for lease accounting that addresses recognition. Incusurcinent, presentation and
disclosure of Ieascs. Thc outcome will be that lease infonnation disclosed will givc uscrs of financial slang^Gilts a basis to assess
the effcct that leases have on UTC financial position, financial performance and cash flows of an entity. A'sB 16 Lenses I'eplaces
A'sB 117 Leases and Interpretation 4 DeleiTttining whether an Arrangement contains a Lease, InICipretatioii 115 0pe, 'trimg Lenses
- Incentives and InICrpi'ctation, and Interpretation 127 Evaluating the Substance of Transactions Involving the Legal Eonn of a
Lease

Impact on 2019-20 financial statements
TITC Trustlias assessed the CStimated impact on the Statement of Financial Position of adopting AASB 16 willI tile ti'an sition
requirements Inaridated by the Titns!nut Instiviciioris 171cco!ruling Ponty Sidle, lienis).

AASB 16 I'equii'CS lessces to recognise asscis and liabilities fot. all leases, not subject 10 a recognition exemption or scoped out of
the application of AASB 16. Applying AASB 16 will result in leases previously classifictl as opcmting leases naving right-Dr- use
assets and related Ieascliabilities being recognised in 111e SlateInclit of Financial Position fo!' the first time. Lease inccniivc
Iiabilitics previously IQcogiiiscd will be written off against the rightof-use assets ori'etained earliings dcpciidiiig on then ature of
the incentive.

AASB 16 is exported to nave a matcrial impact on 111c Statel'10/1r of Financial Position. Tile Denartincnt has estiinatcd tile impact of
this cliangc and the rcsults as at I July 2019. The amounts discloscd ale current estiinatcs only. The Departinent is continuing to
I'efinc its calculations of lease assets and Iiabilitics for 2019-20 financial reporting pumoses and expects that tliese figures will
cliangc. TITis includes accounting for nori-ICasc components and clanfying Ieasc ICrins and trcatinciit of contractual rent incrcases.
The CStiiiTatcd impact is based on applying AASB 16'5 nansitioii appi'oacli to those leases identified as leases by tile DepartingIt
prior to I July 2019. Tile increiitental boi'rowing Tales applied to estimate 111e lease liability wci'e SAFA's interest lates for Imjincipal
and in Iciest loans to SA Govcrnmciit agencies.

The estimate, ! i!ripact is SGI out bclow

Assets

Right-of:use assets
Liabilities
Lease liabilities

Netim actonc uity

AASB 16 \\, ill also impact on tire SIatcincnt of Coinprehcnsive 1/1comc. The opcratiiig ICase expense previously included in supplics
and sun, ices will 11/05tly be replaced with a depreciation cxpcnsc Inat lei, resents the use or 1110 I'iglil-ofLusc assct.

The estiiiiaicd impact o11 2019-20 StateIncnt of Comprehensive Incoine is set out below.

Depreciation
Supplies alld services
Borrowin costs

Net inI act on net cost of rovidin services

us at I July 2019
S'000

642

642)

as at I July 2019
S'000

124

(193)
9

60



Related accounting policies
The Titnst, I'd':, 1113/1, IC!tolls 171ccott"11/18 Policy Sidle, !Tellis) 2019 sets out key requireinents that the depaitii, Gilt must
adopt for the transition from A'sB 117 Ledses to, AsB 16 Lenses. These requireinents include tliat tlie Trust will:
. apply AASB I6 retrospectiveIy. The cumulative effect of initially applying the Standaid will be recognised at I July 2019.

Coniparatives will not be restated.

O only apply AASB I6 to contracts that were previously identificd as containing a lease applying AASB I 17 and related
interpretations

, not nansition operating leases for WITich tile lease telTn ends before 30 June 2020.

The Tiedsi, ,'eJ"s his1111cti'o113 171ccoir, thing Policy Sidle, ,jails) 20/9 also sets out requiiellients for on- going apj, Iication. These
requirements include that the Trust will:
. not apply AASB 16 roleases of intangibleassets
. adopt $15,000 as the threshold to detcnnine whether an undcrlying asset is a low value asset and In usI apply the low value

asset recognition exemption 10 all low value assets.
. apply the shoretenn leases recognition exeinption for all classes of underlying asset.
. separate non-lease components frotn lease coinponeiits
. adopt the I'evaluation model, WITeie periliitied.
, where requii'ed, apply the relevant lessee's incremental boltowing Tale published by the Department ofTi'easury and

Finance.

. on initial recognition not record at fail. -value leases that nave significantly below-market tenns and conditions principalIy to
enable the department to further its obicctivcs. unless they nave already been recorded at fair-value PI'ior to I July 2019

10.4. Events aftei' the reporting period
There 11as not arisen in lite interval between the Gild of tlie financial year and tile dale of 111is Itpoit, any other itein, 11nnsaciion or
event of a InatcTial alld unusual nature likely, in the oninioii of 1110 Ti'ust, to affect significantly tire opei'ations of the Trust, the
I'esults of those operations, or the slate of affairs o11he Trustin subsequent financial years

11. MEASUREMLNT AND RISK

11.1, Long serviceleaveliability - measurement
AASB 1/9 EIJIploj, ee Bendiis describes the calculation Inclliodology for long serviceleave liability.

TITc actual'ial assessment Ilerfoi, ned by 1/1e DepartingIt of Trcasui'y and Finance has PIOvided a basis for' the Incasui'Ginent of long
sei'\, ice leave and is based o11 actuarial assuinptions o11 cxj, cotc<I Iulut'e salary and wage levels, experience of employee departures
and Itei'iods of SGI'vice. These assumptions are based on ciiij, 10ycc data ovci' SA Governincnt entities.

AASB1 19 Employee Beliefiis ICquii'es 1110 use of Inc yield o11 long-tcriiT Coiniiionwealth Government bonds as 1110 discount rate in
themeasurement of the long service leave liability. The yicld on long tenn Coinllionwealtli Govelninent bonds has decreased from
20182.5% to 20191.25 %

This derreasc cllangein tile bond yield, WITicliis used as the rate to discount rumielong service cash flows, ^eSuitedin an increase
in tlie reported long service leave liability.

The actuarial assesst1101/11>elfoi, ned by the Departinent of Treasui'y and Finance left tile salary inflation late at 49'" fin' long SGI'vice
leave liability. As a resultilieieis no net financialeffccircsuiting from GIIangesin tile salary infoniiation rate.

The uriconditioiial nomon of tile long serviceleave PIOvision is classified as culteiit as the Department docs not 11avc an
unconditional I'iglii to ticfcr settleiiient of tlie liability foi' at least 12 1110ntlis after' I'GPorting date. The unconditional portion of long
SGI'vice leave relatcs to an uricoiiditioiial legal entitle!TICnt to payment arising after 10 years of SGI'vice.

.

11.2. Fair value

AASB 13 Fail. Value Me awl elitent defines fair value as tlic price that would be received to sell an assct or paid to transfer a
liability in an ordci'ly ti'airsaction between Inarket participaiits, in tile principle o1' most advantageous Inarket, at tile measurement
date

Acquisition and recognition
Non-curient assets arc iiiitially recorded at cost o1' at the value of any liabilitics assumed, plus ally incidc!Ital cost involvcd with Inc
acquisition.

Where assets are acquii'ed at no value, oriminiinal value. tltcy are ^ecorded at their fail' valuein the Stateliteiit of Financial Position.



Revaluation

Land, buildings and lientage collections are ICvalucd evcry six years' However, if at any time inaiiageinent considers that the
carrying amount of an asset materialIy differs froinits fair value, then Ihe asset will be revalued regardless of when the last
valuation took place. Non-current assets that are acquired between revaluations are Ileld at cost until the next valuation. \vlicre Ihcy
are then I'evalued 10 fair value.

In dctennining fair value, the Trust has taken into account the characteristic of the asset (e. g. condition and location oftlie asset and
any restrictions on the sale or use of tile asset); and tlie asset'SIIigliest rind best use (that is physically possible, legally peltiiissible,
financially feasible).

Tile Ti'ust's current use is thenighest and best use oralie asset unless other factors suggcsi an alternati\, e use is feasible. As 111e
Trust did not identify any factors to suggest all alternative use. fair value Incasureinciii was based on CUITent use.

Anyicvaluation increincnt is credited 10/11e asset revaluation surplus, except to the extent iliat it i'everses a revaluation deci'Gasc of
tile same asset class pieviously recogniscd in tile StateIncnt orcompreliensivcli, come, in \vhicli case 111eincreaseis recognised in
the Stateliteiit of CollTprclicnsivc 111coinc.

Any revaluatioii deci'ease is I'ecogiiised in the Statement of Coinprcliensivc IncolIle, except to the extent that it offsets a previous
revaluation illcrcasc to I' the same asset class, in WITich casc the decrease is dcbited directly 10 the assei revaluation sumlus to 111e
extent of 111e credit balance cxisting in rcvaluation sumlus for that asset class.

Valuation of land and buildings
Land and buildings have been valued at f^r value. In dependcnt valuations of land and buildings were totemiTined as at 30 June
2014 by Frec! Taonniiia, Valcorp Australia Ply Ltd.

Plant and equipment
All ironTs of plant and cquipmcnt had a 'fair \, aluc at 1110 tinte of acquisition that \\, as ICss than $15 Inillioii and had an estimated
useful Iifc that less Inaii 1111'CG years' - Plant and cquipnient has riot been revalued ill accordance willI AFS I 16.0. TITe carrying
value of nitse iteitTs are dcclIled to appinximate fair \, alue.

Heritage collections
Thenei'it age collcc!ioiis ale laigc and diverse. They include many itelT's that are complex to value giveii considcraiions of Inaikct
value and tileii' unique representation of South Australia's social 11isiory.

Tlic heritage collections were ICvaiucd ill full us follows:
. National Motor Museuim Collection 30 June 2017 by Caincron Dunsfoi'd (Aon Global Risk

Consulting)
30 June 2017 by Jailics Munroc (AQIiGlobal Risk

Consulting)
30 June 2017 by laincs Muiii'oc (Aon Global Risk

Consulting)
At tiines CGI'tain assets nave been \, aiucd as nun of Incse colicctions WITcn Liceme{I ICquircd by Inaiiagcinciit:

. National Motor Museum Colicction 30 Iunc 2018 by Aniony Davics and Panl Blank

30 Julic 2018 by James Muni'oe (Aoii Global Risk
Consulting)

30 June2016 by James Muni'oe (Aon Global Risk
Consulting)

30 June2015 by KenjiethI Rayiiient (RayiTient and
Associates) and Leoiiard Millar

. Soutli Australian Maimine Museum Collection

. Migration Museum Collection

. Directoi. ate

. Directorate

TITcsc valucrs special ise in the valuation orliei'it age collections.

Donated Ileritagc assets ale initially I'ecogiiiscd at tileir fair valuc, as income (note 4.5) and as all assci in heritage collcctions.
Thcse assets arc classified in level3 as tilerc is no active market. Fair value was determined by CStiimatino the cost based on Inc
limited 1110rkgj infonnation available for similar 1101'jinoe assets.

. Directorate



12. FINANCIAL INSTRUMENTS/FINANCIAL RISK MANAGEMENT

Financial risk management
Risk Management is Inariaoed by the Trust. TITe Trust's risk Inariageinent policies are in accordance with tile Risk Miningcine, 11
Polity Sidleriieii! used by the Premier' and Treasurer and the principles established in the AUSt!'alian Standai'd Ri^k Mintdge"Ie, 11
At!leioles uiid Giltde/^?jus.

TITe Ti'ust's exposure to financial risk (liquidity, credit and mai'ket) is insignificant based on past experience and current
assessmen!s of risk.

The Ti'ust was funded priiicipally from 81'ants trolli Arts South Australia, a division of the Departtnent of Premier and Cabinet
nowever due to a Machineiy of Government change tlie Ti'ust nansfeiTed to DC1, aitlncnt foi' Education froiii I September 2018
IOCcived reinaining grants due from Department for Education.

Categorisation of financial instruments
Details of the significant accountino policies and In Gillods adopted including the criteria foi' recognition, tile basis of Incasui'einent,
and the basis on which income and expenses ale recognised with respect to each class of financial assets, financial liability and
cquity instrument are disclosed in the ICspective financial asset/financial liability note
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